JOB TITLE: Teacher
REPORTS TO  Canpus Princi pal

DEPARTMENT:  Campus Assi gned

Primary Purpose:

Provi de students with appropriate |earning activities and experiences designed
to help themfulfill their potential for intellectual, enptional, physical

and social growth. Enable students to devel op conpetencies and skills to
function successfully in society.

Qualifications:

Education/ Certification:

Bachel or’ s degree from accredited university

Valid Texas teaching certificate with required endorsenments for subject and
| evel assigned

Speci al Know edge/ Ski | | s:

Knowl edge of subjects assigned

CGeneral know edge of curriculumand instruction

Ability to instruct students and manage their behavi or

Strong organi zational, conmunication, and interpersonal skills

Experi ence
At | east one year of student teaching or approved internship

Maj or Responsibilities and Duti es:

Instructional Strategies

1. Devel op and i nplenent | esson plans that fulfill the requirenents of
district’s curriculum programand show witten evidence of preparation
as required.

2. Prepare | essons that reflect accomodati ons for differences in student
| earni ng styles.

3. Present subject natter according to guidelines established by Texas
Educati on Agency, board policies, and adm nistrative regul ations.

4. Pl an and use appropriate instructional and | earning strategies,
activities, materials, and equiprment that reflect understandi ng of the
| earni ng styles and needs of students assigned.

5. Conduct assessnent of student |earning styles and use results to plan
instructional activities.
6. Work cooperatively with special education teachers to nmodify curricula

as needed for special education students according to guidelines
established in Individual Education Plans (IEP)

7. Work with other nenbers of staff to determne instructional goals,
obj ectives, and methods according to district requirements.



8. Pl an and supervi se assi gnments of teacher aide(s) and volunteer(s).
9. Use technology to strengthen the teaching/l earning process.
Student Growt h and Devel opnent

10. Hel p students anal yze and i nprove study met hods and habits.

11. Conduct ongoi ng assessnent of student achi everent through formal and
i nformal testing.

12. Assunme responsibility for extracurricular activities as assigned.

13. Be a positive role nodel for students, support m ssion of schoo
district.

Cl assroom Managenent and Organi zation

14. Create classroom envi ronment conducive to | earning and appropriate for
t he physical, social, and enotional devel opnent of students.

15. Manage student behavior in accordance with Student Code of Conduct and
St udent handbook

16. Take all necessary and reasonabl e precautions to protect students,
equi prent, materials, and facilities.

17. Assi st in selection of books, equipnent, and other instructiona
materi al s.

Conmuni cat i on

18. Establ i sh and mai ntain open |ines of communication by conducting
conferences with parents, students, principals, and other teachers.

19. Mai ntain a professional relationship with coll eagues, students, parents,
and comunity nenbers

20. Use effective communication skills to present information accurately and
clearly.

Prof essional Growth and Devel opnent

21. Participate in staff devel opment activities to inprove job-rel ated
skills.

O her

22. Keep informed of and conply with state, district, and schoo
regul ati ons and polici es.

23. Conpile, maintain, and file all reports, records, and other docunents
required.

24, Attend and participate in faculty nmeetings and serve on staff conmittees

as required.

Supervi sory Responsibilities:



Supervi se assi gned teacher aide(s).

Wor ki ng Condi ti ons:

Ment al Demands/ Physi cal Demands/ Envi ronnental Factors:
Mai ntai n enoti onal control under stress. Frequent standing, stooping, bending,

pul ling and pushing. Move snmall stacks of textbooks, nedia equipnent, desks,
and ot her cl assroom equi pnent.



